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Introduction

In early September, U.S. President Joe Biden announced a
sweeping vaccine mandate for large companies. Any business
with more than 100 employees has to ensure their team is
vaccinated or regularly tested for COVID-19. Whilst the
Department of Labor and the Occupational Safety and Health
Association (OSHA) are working on emergency temporary
details for the plan, businesses have time to get ready.

In total, approximately 80 million
employees will be covered under
the mandate. In addition, the Biden
administration is getting ready to
extend the mandate to include
federal workers and federal
contractors. 17 million healthcare
professionals will also be added to
the list if the facilities they work for
are funded through the Medicare
and Medicaid programs.
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Benefits Associated
Thanks to the new technology available in the market, the
deployment of the Vaccination Verification Service takes a few
minutes and does not require special technical skills or complex
integrations.
Organizations can now
quickly invite employees to

Name

Status

confirm their vaccination
status, receive vaccination
verification, view exemptions,
and export the data for use in
the internal systems and
integrated individualized
reporting system helps to
reduce liability and stay in
compliance with corporate/
governmental policies.
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1

Gather Information

Approach vaccination
management like you would any
complex work project. Before
putting plans in place, you need
to have all the relevant
information. For example, if
your business employs 1,000
people, you need to know how
many have already been
vaccinated. Understanding if
you are planning for thousands
of vaccinations as opposed to a
few hundred will influence your
future decisions.

The same is true for continuous testing.
Logistics will be distinctly different depending
on how many people or locations your business
needs to accommodate.
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Communicate Continuously

The administration’s announcement has caused huge reactions,
many of them emotional. Chances are your employees will also
have concerns about vaccination, testing, and data storage. In
addition, if your team is getting ready to return to the office,
they may be concerned about their safety.


No matter what the nature of your team’s concerns is, it is
important to communicate openly. Listen to their concerns and
share how the company is addressing the mandate.
Even though detailed requirements have not yet been
announced, you will be considering options. This is
something worth communicating. Employees will
understand that the company’s plans are likely to change
as details become available. In any case, communicating
proactively will be more beneficial than letting rumors
spread.
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Choose Professional Medical Help

Organizations need to address a multitude of requirements
from testing, recording, and validating results to status
management and data storage
Bringing a professional partner on board to manage those is a
cost-effective solution that allows your management and your
team to continue focusing on the business. Search for a
reliable operator in the field with a proven record of organized
vaccinations for private entities and government
organizations.

The right vaccination verification platform helps your
business from the start of this process by giving your HR team
a simple way to gather information. Your team requires easy,
convenient, and safe access to the data you need to comply
with government requirements.The system should have an
advanced filtering tool to accurately view employees either as
a group or by department, location, vaccination verification
status, and more.
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Choose Professional Medical Help
Screening for COVID-19 and other infection symptoms,
regular testing, and vaccination planning should be
straightforward with the health and wellness platform you
choose. It should be accessible from anywhere to make it easy
to keep track of employees working from home, different
locations, or your main office.

Remember, you are putting the
logistics into the hands of trained and
licensed medical professionals.
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Plan Vaccinations

Bear in mind employees may need time off work if they do
experience side effects from their vaccination. 


By offering in-house service, it is easy to coordinate times
and ensure all tasks are covered. You avoid disruption to the
business and your employees’ lives.
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Adapt To Changing Requirements

One lesson the pandemic has taught every business is the
importance of being able to adapt. By using proven operators
and flexible platform-based solutions for testing and
vaccinations, your business remains flexible.

As the requirements of the mandate
change, whether through government
regulation or the pandemic itself, your
business can change its subscription.
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Conclusion
Keeping employees safe is part of being a responsible
employer. Vaccination verification service protects not only
your staff but their families and loved ones.
Verify the vaccination status of the people in your
organization and record any specific exemptions.
Schedule Your Demo

tc24.co/vvp

About TrueCare™

TrueCare™ is a nationwide Health & Wellness
platform for families and businesses providing
end-to-end solutions for COVID-19 testing,
screening, vaccination, home care, and
corporate well-being services.
TrueCare24.com
support@truecare24.com
+1 (551) 227-3669
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